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artict.r T 
RECOGNTTTOM 


a. UNIT 

The BOARD hereby recognizes the ASSOCIATION 


soie representative for ooliective 
grievances and terms and conditions 
certificated full or part t 
under contract, 


confidential employees 


as the exclusive and 
negotiations concerning 
of employment for all 
ime 10 month teaching staff members 
excluding supervisors. 


administrators and 




artict.r TT 
SRIEVANCE^PROCEDUPR 

A * definitions 

^ * Grievanrp 

A grievance is a u 

ASSOCIATION based upon an alleged violation 3 teaCher<S ’ ° r the 

misapplication of anv of rhe • • ' mis:i - nter Pretation or 

2 Aoor T P—-ns of this agreement. 

Aggri eved Person 

An "aggrieved person" is the t \ 

the claim. oher(s) or the ASSOCIATION making 

B • .PROCEDURE 

as informal ^rnf^entu ? 8 ^ ^ Pr ° Ceedin 9 s be kept 

procedure as ^ — - 

2 ‘ Time Limits 

cconsidered ^ « «<* >-1 should be 

the process. Th. Sh ° Uld ^ “ d8 tC “*•<**« 

limits specified may be extended h., 
agreement. y excenaed by mutual 

b- A grievance must be filed within m’ p 
its occurrence. y ° alendar days after 

3 ‘ If the aggrieved fails tn 

procedure within the time limits set forth & PreSCribed 

void. ' grievance becomes 

^ " Year-end Grievance 

In the event a grievance is filed at such time that it 
processed through all the steps in this • be 

time limits set forth herein shall be d r"" PrOCedUr »- tha 
no that the grievance procedure may be^xtaltOl mU - Ual 
Of the school year or as soon ^ 


3 




Superintendent/designee, either directly”" th^^H 
ASSOCIATES designated representative with the b ““ 

resolving the matter informally. ' objective of 

t-u L g ve l —two - Board of R Hnoof nn 

o £ the the dispositi ° n 

Within five <5, sohoo da's a e ° :r S1 ° n h3S been rendered 

grievance, the aggrieved may fi le thegrievanc ^ ° £ ^ 

rrr — 

whichever is sooner. 9 1SVance was Presented, 

Within five (5) school days after receiving the written ■ 
the association shall refer the grievance to the BoLTfoT; 

slhoTd * B0ARD hearln9 ShaU te 3ra,,ted within fifteen (15) 

9rievant,s fiiing £ ° r ~ °oZ 

render its decision within ten (10) school days after the 
completion of the hearing. 7 after the 

If after a "cooling-off-period" of ten ( 10 ) ,rhn i ^ 
grievance remains unsolved, either par v ^ ^ 

arbitration. P 7 may Proofed to 

7 • Arbitral -i nn 

a "eguest for Tl *** “* ^ ^ ^ a " -bitrator, 

q for a list of arbitrators may be made to t-hn n 

Arbitration Association in the selection^ a „ 
representatives oTth^BOMD and 7^^ ” ith thS 

Lne HOARD and the ASSOCIATION and hnlH ^ u 

rr; - 

. e close of th e hearing or, if oral 

hearings have been waived no lalnr- f-v. u 

date of which final star Y ’ dayS fr ° m the 

rmal statements and proofs nn t-u 

submitted. The arbifrnfoW a • • he 1SSUes were 

net forth the find e " S1 ° n ShaU be ln ” rltin 9 a "d shall 

mgs o fact, reasoning, and conclusions on the 





issues submitted mi , . , 

authority to make any decisionslelL^e'!'^ P °" er ° r 

th e BOARD and the ^^^ 

C. The cost for the services of t-h~ 

including per diem expenses if anv a arbitrator, 

. . penses, if any, and actual and neceqqarv 

ravel, subsistence expenses, and the cost of the h 
chan u sc ot the heannq room 

Shan be borne equally by the BOARD and the ASSOCIATION Any othel 

expenses rnourred shall be paid by the party incurring sat 
RIGHTS OF TEACHER T O REPRE.SentaTTOM 
1 ' Teac her and A.ssoctattom 

at alf 1 7tlT Ve 1 tSaCher leVel ° ne may be -^-represented 

all other stages of the grievance procedure or by a 

ttTt " SSleCted ^ aPPr ° Ved ty tHe AS S°CIATION at no 1st 
to the BOARD. oosc 

2 • Meetings and Hear-inga 

All meetings and hearings under this procedure shall not be 
conducted in public but shall include only such parties concerned 
and their designated or selected representatives. 

3. Any teacher involved in a grievance procedure shall be 
requrred to follow administrative directives and BOARD policies 
while the grievance procedures are being reviewed. 


° ' SEP ARATE GR JR VANCE FTT.E 

processing trr 11 ' 3 ' «««ds baling wlth the 

processing Of a grievance shall not be kept in the personnel file 

ll a° d : h PartiC ; PantS ' bUt ^ the BOARD —arys grievance 

IsIiaIom C ° " ° f WhlCh Sha11 ^ available to 

AbbOCIATION representatives. 
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ARTICT.R ttt 

a TMCV , asaasi&1I2iLiIS!1 is J aNa_PEnaLEass 

INFORMATTQkt ~ 

The BOARD agrees to make available to th 
response to reasonable requests all 1 f S ASSOCIATION ' in 

Freedom of Information Act concerning by the 

B - 

0£ the ; SS o^r:: a i n ; f t ^;~—- Presentative 

— - ne g ot ia t ions ; ny g rr;e d r g workin9 

meetings for Hamburg School, and shai! suffer no r^" 033 ' ° r 
USE OF EQ UIPMENT »Mn v»r.r, TTfr - 033 ln pay ' 

shall z r^m;iwi s riur ent ; the ass —™ 

association shall pay f or m and equipment. The 

supplies incident to such use and fe materials and 

a result thereof. ’ any re P airs necessitated as 

D ' wh mmsILTUM ^OR^aEETINS S INSIDE nr--^ 

ASSOCIATIONld/oT teX^o^iX^ T ^ ^ 

hours in negotiations, grievance proceedings Tf "° rkin9 

meetings, that person shall Bu „« no L s L pay 
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ARTICI.R TV 


T EACHER R T OHT.q 

A ‘ STA TUTORY SAVINGS CLAURR 

Nothing contained herein shall be construed to deny or restrict 

Tothe 9 : ! UCh h “ 9htS 93 9 ™eed under New dersey School haws 

to tea h " laWS Md regulations. Those rights guaranteed 

teachers thereunder shall be deemed to be in addition to those 
provided m this Agreement. 

MEETINGS WHICH COULD ADVERSELY AFFECT EMPLOVMRMr 
Whenever any teacher is required to appear before any 
administrator, BOARD, or any committee member, representative, or 

agent thereof, concerning any matter which could adversely affect 

Lri 0 continuation of fcho tpaohpr^ o , » 

. . teacher s office, position, employment, 

salary, or any increments pertaining thereto, that teacher shall be 

given prior written notice and shall be entitled to have a 

representative of the ASSOCIATION present to advise and represent 

said teacher during such meetings or interviews. Any suspension of 

a teacher pending charges shall be with pay. If and when a teacher 

IS found guilty all pay received during the suspension shall be 
returned to the BOARD. 

C ' EVAL UATION OF STUDENTS 

The teacher shall maintain the exclusive right and responsibility 
to determine grades and other evaluations of students within the 
grading policies of the Hamburg School District based upon the 
eachers-s professional judgement of available criteria pertinent 
to any given subject area or activity to which that teacher is 

responsible. No grade or evaluation shall be changed without 
justification to that teacher. 

D - CRITICI SM OF TEAGHERE 

Questions or criticisms, by the Superintendent or a supervisor of 

shalTb 7 thB lnStrUCtional -thodology of that teacher 
shall be made in confidence and not in the presence of students 
parents, or other public gatherings udents. 
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F ' £ERSONAL BBmnnt; 

AH teachers shall have the richh 
content of their personnel file and T t0 •*. 

e g ur pme nt of a„ y documents ° "»*» with BOARD 

-trtled to have a representative of 1 Tea — S Sha11 be 

euch reviews. At least Qn he ASSOCIATION present during 

have the right to indicate those d^c * •=•«*« -half 

rn the personnel file „ hich are believ^T and/ ° r ° th « materials 
documents shall then be reviewed by the Su P e ‘ Said 

found obsolete or otherwise inano 1Jp 'erintendent/designee and 

then be properly discarded or the3S d °™ s shall 

F ' CEfiOSA TORV MATFP T n t a, " ended ^ Siting. 

!• No material derogatory to a he u 
character, or personality sha ll h , r ' S conduct, service 
unless the teacher has had an ^ ^ the P—nnel fil' 

« -all achnowled, “ ty * 

materi al by affixing the propl srgnat 7 t0 reView — 

With the expressed understanding that^ 1° ^ t0 be filed 
indicates agreement with the content hh -Stature in no way 
also have the right to submit a writt The teach er ^all 

which shall then be reviewed by theT reSP ° nSe ^ SUCh —rial 
attached to the file copy. upermtendent /designee and 

a t:eac her refuses t 

Superintendent shall request thlt "th" der ° 9at °^ material, the 
and BOARD representative sign th ! d flSS ° CIATI0H representative 
shall then be placed in the f ile ^ " aterlal * -id material 

& ’ ^-SE PARATR PTj,p 

The BOARD agrees to protect the 
references, academic credentials an^Th 1 *” 113111 '' ° f Personnel 
shail therefore not establish an ; s^T' SimUar d ° CUments ' «nd 
HfiJtfilSCRiMINariON parate personnel file. 

V., , h , a „ _ 




ARTICT.R v 

A. teachpp 

The workday for classroom instruction ch a n 
than six (6) hours and thirty , 30 , h C ° nS1St ° f " 0t more 

instructional, preparational "and I “ "T ^ ^ 

addition to the workday for classroom instruoUon^e T^' ^ 

arrrve ten ( 10 ) minutes before and r • « teachers shall 

-ter the close of the PupU ■ s day " "*“*~ 

preceding holidays or vacation the t u 73 « on days 

^ — - -ess otherlTse e r„no d un Y ced ha11 *' ^ 

B - L UNCH PER t on.g nounced. 

■“ »•«« .<.. 

2 ' Leavin g the RnilH^g 

.......... “ •- *"”■ “• 

C - MEETINC.q 

1 ‘ ^^g-ligTida y.s and Weekend 

...»r.r r;: 

attendance, on Pridays or on anv d "T* " MCh 

holidays, or other davs 97 ltnmedlatel y preceding 

ocner days upon which teacher ^ . 

required at school. attendance is not 

2 • Faculty 

Teachers may t>e rpnm'rori 

regular workday, without addit' ! remain after the end of the 

e .. additional compensation for hho 

:Lrif::::m,i m r tln9s - such —-—4^:;:::: 

- a£ter the “ i — 

Teacher attendance shall noh k q 

attendance is not required d • re quired whenever student 

not required due to inclement weather. 
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E ' . DEFINITION OF IN-.9 C HOOT. WORK ypap 

oriLZToJT Sha Z lnClUde dayS “ hen PUPilS are in -“-dance, 

required “ Y ^ WhiCh teach « ““"dance is 

F - MONITORING DTTTTRg 

perforJ h b u r 9Ul ri y SmPl ° yed teachin 9 staff shall be expected to 

duties shaU t T 3 ' and Play9r ° Und/r ece- duties, and these 
shall be of equal scheduling as determined by the 

uperrntendent. These duties, with the exception of detention 

s.a not exceed the teacher workday as described in Article v' 

sectron A, TEACHER DAY. whenever possible, scheduling shall be 

made at least one (1, month in advance of any duties performed. 

• he regularly employed teaching staff shall be expected to 

sILlTe dS r nt d i0n r d h tleS ' ThSSe dUtiSS Bha11 be a “““"9 

Ti " y ' and shan ^ 4 :oo Pm 

ties shall be proportionately scheduled by the 

Superintendent as determined by the teacher work load, which shall 

be defined as -The direct supervision of children". whenever 

Possible, scheduling shall be made at least one U, month In 
advance of any duties performed. 

solely T th "T”*, -P-vision of evening duties shall be secured 
folloL VOlUnteer pers ° ns ' “ ho sha “ ^ compensated as 

a) Parental / Informational seminars or meetings: ‘$75.00 

b) Supervision of the students at an evening program: $50.00 
c onductmg an evening program involving the students, 

including their supervision: 

d) Field trips: * ° 

Returning after 3:00PM but before 5:30PM - no stipend. 

Returning after 5:30PM but before 8:00PM - $50.00 

Returning after 8:00PM * 

- $150.00 
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4 - All teachers shall be rel^o^ * 
monies for various programs and/or activlt" ^ ^ ° f COllectl "3 
/ear with the exception of ^ foUo ^ le8 ^roughout the school 

for that grade. 0 ClaSSr °°"' ^^ities that would apply just 
£SEPARATION_TIME 

Teachers shall have an average of one m 
work day, each of which to be at 1 prepara tion a l period per 

duration, during which they shall not ! ° £ ® f ° rty (40 » "Mute 

H - Jj UTORlNn m.TTvn e assigned any other duties. 

the week to tutTr^ reaS ° nably Rested, shall be available during 
1 ‘ MCjL^Q _5CH00I, mt ntiT 

SmPl0yed teaChe - Shal4 attend the annual Back to 
PARENT/TEArH EF CONFERRMopc- 
All regularly employed teachers shall . 

scheduled parent/teacher conferences ^ tW ° (2) formall y 

conferences shall reguire ^ 
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ARTICT.R wt 
TEACHER EMPTiDYMP’kjt^ 

A - NOTIFICATION 

Upon employment the Superintendent shall report to th „„ 
in writing the certificates and degrees heTd » ASSOCIATI °» 
fields of study, and prior ^ 

B ■ NOTIF ICATION or rrwrp^ T ceacher. 

Teachers shall be notified nf fha-i 

the ensuing year no lat \u nontraot and salary status for 

year. Teachers shall • t ^ ^ 15th ° £ the current academic 
leacners shall m turn, notify the BOARD ■ . 

for the ensuing year no later than May list of that 
c ' PLACEMENT on SAT.ar Y srHRnnr.p S year> 

!• Upon initial appointment, a teacher's o=,i a 
the guide shall be negotiated h y ° r P la cement on 

candidate. between the BOARD and the teacher 

2 ‘ Adj ustment o f Salary Sched„-io 
salary ^schedule TllT ^ ^ ^ P ™ P - ^ 

teachlr employ/d £ T ^ 

be given full credit for one ,T, year of ^ 

increment step for the following year. SSrV1Ce toWard the next 
D - EXT RA-CURRJCTTT.AP 

district t fo e r re an ar ext n °- qUali£ied aPPllCa " ts f «» -thin the 
advertise for qualified” CarriCUlar P osl tron, the Board shall 
addition to leX ^ ^ ^ ^ ^ ^ic,- 

satisfy fhe Mew UeLy ^ 

apply. quirements that may 

Any outside candidate so selected shall h<t» 
accordance with extra-curricular guides. compensated in 
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out of the district, the^L^d a . qUalifled candidate from 

staff member from within the districT 819 " * qUalifled teac hing 
extra-curricular duties , l k u J ' al assignments to 

Board's qualifying criteria f/n,™ UP ° n the a PP lica tion of the 
pool. teria £ ° r the P° siti °" to develop a candidate 

4. The candidates will be ranked in descend™ a 
most qualified # 1 . The f inal sel ection win „ a ^ 

using reverse seniority against th ' * from the pool 

shall be made from the ^ ^ — 

extra-curricular for lleTear^oLecut 

^ poci ha - 

-eps i, 2 , 3, y and ^ 

the ^lifioation 

provisions of the law. 1 1QnS accordar, ce with the 
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^£IICLE_Vii 

A ' If a qualif a £ “ Bia ™2SS 

Superintendent * ed substitute ls n 

t r hing ™e mber . si9n these to a re3 :r a :i; we ' the 

An y teacher So 3D . 9 ly em Ployed 

The full a ; a ^ 9 v ned be compensated for 

the duties of the enti/^ ^ "° ted bel °« will aD ' aS3umin 9 these 
da y- For less tha n. * Class of the absent PP * f ° r assum ing 

the following. " 8 fUl1 clas s compensation^ f ° r the fun 

6 K - 7 5 

(N/Cs) (p/7) (x) 


e s " “ Umber ° f Stu dents 
Total class si ze 
Periods 

*- STM ^ C ° mPenSa tton 

no time shall the 

total amount negotiated am ™nt f or each ca 

B ‘ COVERAGE exceed the 

BOARD shall make 

substitutes f or all n ev ery reasonable eff 

teachers and nurses. °™ el in ai l departments, inolud^ Pr ° Vlde 

including special 
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Mticlr IX 

A ^^£HER_ ASSIGNMRMT 

■ 0 *^^ . EHPI ,o YRn 

xcept m cases of emergency ^lTT u'-s^CHERS 

notice of their class sub 7 e ; t rS Sha11 be 9^” bitten 

assignments, and room assignments £or bUUdi " g 

than dune 30th of the current academic year ^ "° later 

B - REVigjnn.g year - 

In the event that changes in such schedules d 
assignments, building assignments or I and/ ° r SUb i ect 

after dune 3„th, the teacher affected"nd aSS1 ~ S «« Reposed 
association shall be notified „ 7, representative of the 

of the teacher, th. 0 ^”^ ^ reqnest 

Superintendent and the teacher af fected^" 16 "^ bet “ een 
representative of the ASSOCIATION if so rt aOCOm e a " iad by a 
teacher. f SO des ired by the affected 

C ' ASSI GNMENT rBTTP PTA 

r„-“- ™ r *»-•»-> 

teach in areas for „ hich ' Sha11 •» assigned 

certificate issued by the New t * standard teaching 

y the New Jersey state Board of Education. 
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ARTICLE y 

A- FREOnEMcv 

All non-tenured teachers shall h» 
Superintendent/designee at least tour m r • eValUated ^ 
year. Each evaluation to be follow d h S ^ 6aCh academlc 

conference between the teacher and th / ** ” ritten evaluacion and 
the purpose of identifying any d “Perintendent/designee for 
assistance for the correction and • lclenc res and extending 
»• SENEEA^EITBRIA improvement of instruction. 

1 - Open Fl valuahinn 

All monitoring or observation of t-h~ 
teacher shall be conducted openly. Performance of a 

2 ' Slipervi so... 

Except m cases of emerapnrv , 

only by persons who are currently c 't-■ SrS Sha11 be eval uated 
Board of Examiners to supervise 1 l * ^ ^ ^ N ® W Jersey sta te 
employed on a full-time basis ^ ^ 

3 ’ ^^^^^-^f-Eyaluntion 

™ rj; ' - 

teacher's personnel file or nth ■ off lce , placed in the 

conference with that teacher. No trier^lT' Prl ° r 

a blank or incomplete evaluation form. 6 reqUlred to si 9 n 

EVALUA TION PROCEDURE 
h ■ Communicat i on 

Prior to any evaluation report th^ c, 
had appropriate communication with the tea ^ erintendent sha11 have 

■“ - —... Lur:,-r 
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^SXlCLB xr 

-•• •< —.... 

child, to commencing on l ° n of si oh l eaVe a ~ hout Pay, 

t ic - : -sr: — : - zzr° -v 

absT„c°r es ' upon «^ t T a “”“ and s ag ;;; a — ance „, th e 

- <»« - ......rrr. 

leave shall end ^ f ° llrji,i ng the birth 9 PUrp ° ses for a „ ai ° f 

®rtin 3 peri ? d the first natural T ° f the child „ XlmUm °« 

The r ' se mester) fo ,, brea h in the a n ' Pt su ch 

Tear or^' UP °" ™9u-t Crom ^ ^ end oh the ^ 
ret urn o Se " Ce wi thout pa * emp l°yee, may granl; Calendar year. 

day s prior to tU t e h St an ext en S ion E Tn° yeeS Sha11 c °"firm 7 
Employees ° C ° nciua ion of th ""“"S' at leant ^ to 

employee a childly ^ (6 °> 

C-S.A. of P °” be3ln ning the adopt• rSCeive similar , 
custodv is/h er intent to P '° n Process, eave. An 

st °dy of the child , . ° appI y for a ll “ no «fy his/her 

An ^Ployee uru A Sl *ty dav . leav e of aho 7 er 

a replay " --ests less t^.^ ^ ^ 

- ** —ed such regueTrf 

u -Leave nf , Le acher i <-. 

"- 71 d a r; c 7 ^ an 

health a- a Pproved bv & ; however 3 g SUc h 

health a " Ce Pla " a for a B0ARD ' -V con'tf ^ - a 

1 th care benefit nr ma *imu m one , “"trnue un d er B 

(3 ») days in Premiums Bha , , . "® school vee ^ 

eohedule S h ° f the HOARD' ^ P3ld b y the eniP i P ' Gr ° Up 

commencement 3 ! bS provi ded by S payme nt schedule T h yee thlrty 

thS a PP rov ed l eaye o ® ®° ARD Secretary ^ Payment 

of absence. Prior to 

19 
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ARTICT.R yyj 

1 ■ Date ~~~ ‘ “ 

No later than July i s t of , 

known to the faculty . llet £ ^ ^ Superintendent shall make 
2 ' mi _no fa,,..,. kn °“ n TO «ncies. 

Teachers who recmest = u 

g UBt file a ^tten statement ^oT and/ ° r SUbjeCt assi 9™ent 
uperrntendent by May 15th> Qf t such requests „ ith the 

3 ' fcUte n Hotifir. a n„ r| current academic year. 

As soon as reasonable and 

Superintendent shall present to”^ 1 " 1 ." tha " JUly 30th ' the 
schedule showing the names of all tMh ASSOCIATIO » a system-„i de 
or transferred. 311 teachers •"» have been reassigned 
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M TICLE XIV 

^ b — °f personal 

B ’ SICK nav.g 

AU full-time employed teachers shall h 
sick days with fun pay in . e entltled to twelve (12) 

C - &C CUMULflTTn»i academrc year. 

If fewer than twelve do) , 

^e„ in any academic year tf,™^ * ^ ^ 

be cumulative without limit. ^ ° £ dayS n0t USed sha11 then 

^aSEHSE . OH STPir T.w»„ r 
Absence on sick leave shall h 

day allowance for the current'‘ 7 ^ “* t0 tha <»> 

utilized, and thereafter, to the ^ is full y 

that such credit is avai a b le to t h 6 ^ t0 the 

E teacher. 

An individual statement- 

employees covered by this agreem^^ton^ ^ ^ 911 

secretary to each individual member at th ^ BOARD 

year - the sta rt Of each school 
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AR TICLE yy 

A - 1X PES OF r ,p B „ : 7 I1EaiaSXaiM ^^ 

Each academic vp^r t- i 

y ea r teachers c-h^i i u. 

temporary leaves of absence with full “ tC tha blowing 

!• Death X pa ^' 

Up to five (5) days shal 1 u 

the death of a teacher's chUd”"^ ^ ^ ln the event of 

mother-in-law, brother and siste'r oTd Parent ' tather '^-^. 
one day leave due to death of othe^ ^ 9ra " dchild ‘ «nd 

to be started within five workin h 7 members ‘ Thi s leave i s 

otherwise approved by the C S A 9 Th^ f ° ll0Wln 9 the dea th, unless 
to accumulate. ' ' ' heSS days shal l not be permitted 

2 ' £gX SOnal Dayo 

Four ( 4 ) days leave nf -,u 

household or family matters ^hTch ZluZTlT' bUS±nesS ' 

hours shall be granted during each acad dUrln9 "° rki ^ 

personal days per academic year shall b H" 1 ' Vear ' Tw ° unused 

m ^z r; e r status - ~ £r to accumuiate and 

notification to 31,311 ^ 

“ advan ce of the day requested with o 538 0> W ° rk days 

be taken on Monday and one ( 1 , personal ” Y °” e (1) PerSonal day to 

Per academic year. Except in oases ^ ^ ^ take " °" 3 Frlda y 
days Shan be excluded from the d emer5Jen . Cy ' the f ° ll0 “ ln9 

and the day following all school scheduled 37 USS - the d3Y Prlor to 
include Thanksgiving, Christmas, winter VaCatl ° nS ' "hich shall 
me of an excluded day shall result In the iT" 3 ',. and EaStSr ' ThS 
Emergency shall be defined as - that day ' s pay ' 

occurrence that could not be addre' eXtraordlnar y personal 

Except in cases of emeroen ddreSS6d ° n an Y other day. 
prior approval of the Superint maltlPle dayS re< l u ested must have 
writing, and shall be JZZZTl a hall be in 

to date requested. Response from thTT flVS ^ SCh ° 01 ^ prior 

from the Superintendent shall also be 
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within three ( 3 ) 


school days 


in writing and rendered within th 

receipt of the request. reS (3) Sch ° o1 days after the 

Leaves taken 

any sick leaTO to t-ZZZZS*" in addi “°" - 
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ARTICT.R Wj 

A. Healt-h HS ^Si_CARE_COVERAGE 

Blue Shield, Rider JSrSey Blue Cross, 

and Dental Health an mutually agreed for te h • ” eqUlvalent 

described in Article I, and elicihl a ^ ln9 Staff m e">bers as 
by the BOARD. eligrble dependents, shall be provided 

shal! be borne s^y The ^D. 
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AR TICLE xvt j 

n U NUSED STp y I.pavp 

RETI REMENT RPEEFTTo " ~ 

Upon actual reHram^ . 

”Teac hers . Penslon Ann n u : ty PU ; u S -" t the requirements of the 

frfteen ( 15 ) years service in the Ha h " " ho have completed 
eligible for 100 % of their unused sick 9 /** 001 DiStrlct sh all be 
existing substitute teacher pay rate pe 7 " ^ 5 ° % ° £ OTr «"tly 

" ,UI,U " 1 U P to a maximum of $ 4 000 00 ' Wlth $2 °° 0 Per da >- 

the proper £il ing procees “^ 00 -Ployee. provided that 

according to the rules of the Teach " annult V be completed 

7 Preceding requirements are notTet 7 An " Ul ' :> ' ^ 
obligated to apply this benefit. RU Sha11 not be 

I'his benefit shall be 

the following fiscal year ^ t,la ” ISth of duly of 
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£££I£le_xviii 

A ' mmiB a 

1 ' ^10j _Mon t h 

Teachers employed on a t- 
twenty ( 20 ) ~~ i en month ba<ai 

T- 

p Mssa ^^a S m iUM 
xcept in cases of emergency =11 
employment on or hof , Y ' 11 new ly hired ha* u 

their first n u ° rS thS sevent h day of th C ^ Wh ° start 

irst paycheck i n the f irc , t he month shall receive 

All newly hired teacherc u & P3y peri °d of that *a 

of the month shall Start e ^^en t after th m ° nth * 

Period of that s their «r.t payched “ Venth d ^ 

at same month. P ychec ^ m the last pav 

J ' tee^tiong pay 

When a pay dav fail 

weekend, teachers shall ” dUrln9 3 Sch ° o1 holiday va . 
P-vio US working day receive their pay check ^ « 

4 ' £l nal Pay 

Teachers shall receive their f1 , 
in June tk finsl chscjcc; nn 

«e set ‘ forth T ° f * U «*™°™el covered b ' "“"h 9 ^ 

Part thereof. ° SChedUle A ^ich is attached hereto^ 

B ' ^ ^ " 

^ny regularly full j- a 

fifteen (ls) graduate ^ -Ployed teacher who has ac h ■ 

before June 30 , 198s , ^ Credit * beyond the B.a, degree 
eeiary. reserve $500.00 ln addlti J ” 

—...... 

addition to basic 
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Any regularly employed full i-• 

fifteen (15) graduate ^ ^ ^ *«<*« -•» has achieved 

before dune 30, l 986 , Bhall Z * * * dag — °n or 

“W. CelVe $5 ° 0 00 *” addition to basic 

Any regularly employed full-Mm 

thirty (30) graduate school credits b 7 ^° haS achi ^®d 

before June 30, 1986, shall receive Si n ^ degrea °" " 

sa l«y- 51,000.00 in addition to basic 

5 - All semester hours of graduate 
the BOARD at a per credit rate at th T ShaU ^ relmbursed by 
Colleges. Reimbursement shall „ ot J 7^- ^ ^ ^ N ' J ' State 
Per semester, nor shall it exceed h ““ ^ « ad ^s 

Per teacher for any f iscal year * 19 . T" <18> graduate credits 

1 not exceed ' $7 - ;s °°^%zr y : h ;; r:; 

d-ys Of receipt r rf mb t^urcri p t US by be tr bmitted Wlthin 2 ° W ° rklng 
accompanied by proof of payment. employee and must be 

EXTRA DIT TY POSTTTmfo 

When the BOARD and ASSOCIATION mutually 
services shall be offered as extra d t ^ ^ followi P3 

compensated for at a rate of UtY positlons and shall be 

schedules B and c. ^ ^ ^ - 

“1::-:;r t - ~ - extra duty shaI1 be 

-y 30, with service to Z7in7To7 B^mblr T. ““ 
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; h v ppropriate saiary ^ «*«■ 

academic year p rovlded the ° ^™ry lst of any 

credits to be eligible for that [ev the re, Juired number of 

further understood that said t0 Februar X 1 st. It is 

Superintendent pr i or to October 3 lst T* t0 the 

tocher intends to reach the next ” oti “ that the 

February 1st. otherwise all salary ^ rlZ ° ntal level by 

become effective September 1st of the f Tn ad;,U8t "«*« shall 

the following academic year. 
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article y ty 

P ART-TIME sta ff MEMREPc; 

A - PEFINITTOTJ 

whose contract is for le^th^lOM leach" 7 tSaChia * Staf£ memb «r 
(5) full days per week)." ° 1115 tlme (less than five 

B ' HEALT H CARE mvRparsp 

No part -1 ime t eachincr s t a f -f u 

hours per wee* shall h a ve ^health' ^ ^ ^ ^ < 2 °> 

board except for those full • ^ C ° Verage P aid tor by the 

part-time status in the “1^ ^ ~ d -d - 

C - SICK LEAVE 

This leave will be on a pr o-rated basis 
•4 x 12 = 4.8 or 5 days.) 

D ‘ PERSONAL DAYS 

This leave will be on a pro-rated basis. 

•4x4 = 1.6 or 2 days.) 

E - DEATH DAYS 

This leave will be on a pro-rated basis. 

‘ ^ x B ~ 2.0 or 2 days.) 


(Example - 40% will get 
(Example - 40% will get 


(Example - 40% will get 
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See attached. 


MTICLE_XX 

LQNGKVTTV 


I eachers who have completed 1 fi 
" a "'burg School District shall receive a ” e ”' PloymeT ' t 
over and above the salary guide. annu al amount o£ $ 1 , 

Hamburg SclTol^"^ 1 h c \ Ve Bh C a 7 Pleted ^ VearS ° £ ^P^Vment 
-er and above the “ a "" Ual ~ - «• 

eachers who have completed 

Hamburg School District shall receive " ^ employm ^ 

over and above the salary guide. annUal a '"° Unt o£ 

Hamburg Schori%ri , Li h ct Ve B h C a 7l P r et ^ ^ VearS ^ e "' Pl °>' re ”t 
over and above the salary ^ ^ «• 


in the 
250.00 

in the 
750.00 

in the 
250.00 

in the 
750.00 
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MTICLE yyt 

. ME NTORING 

Any opening for a "mentor'. shall be posted 

91 ven to the most qualified applican, 
teaching staff, „ ho applies. 

Any teacher who c,p rirQf , 

$900.00. 9 ’ ,ment ^" shall 


and the position shall 
/ within the present 

receive a stipend of 
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Mticle_xxii 

A ' 5UR ATIONT ppp T np - JmXm ~ S ^SmmENT 

r his Agreement shall be effect■ 

c °ntinue in effect through ^ ^ ^ of July ^ l994 ^ ^ 


B . 


In „ 1 f ai!2S -^ JiiS 2fi£aBmoN 
itness , , 
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STEP 


1 . 
2 . 

3 . 

4 . 

5 . 

6 . 

7 . 

8 . 

9 . 

10 . 

11 . 

12 . 

13 . 

14 . 

15 . 

16 . 


persons off 

$ 1 , 753.00 


SCHEDULER 


^^-GUIDE_^994__ 

1995 

JL_a^ 


29,787. 


30;755 ; 

31/787. 

31,723. 

32,755. 

32, 691 . 

33,723 . 

33,659. 

34,691. 

34,627. 

35,659. 

35/595. 

36,627. 

36/563 . 

37,595. 

3 7/531. 

3 8,563 . 

38/499. 

39,531. 

39,467. 

40,499. 

40/435. 

41,467. 

41/403. 

42,435. 

42/371. 

43,403. 

43,339. 

44,371. 

44,307. 

45,339. 


46,307. 

GUide shaH receive 

9 salar y increase 


of 
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scheduler 

^flELSUI DE 199 c ;-tqq i- 


STEP 
1 . 

2 . 

3 . 

4 . 

5 . 

6 . 

7 . 

8 . 

9 . 

10 . 

11 . 

12 . 

13 . 

14 . 

15 . 

16 . 

A11 Persons off the 

$ 2 , 332.00 


31,151. 

32,119. 
33,087. 

34,055. 

35,023. 
35,991. 

36, 959 . 
37,927. 

38,895 . 

39,863. 
40,831. 
41,799. 

42,767. 

43,735. 

44,703. 

45,671 . 

Guide shall receive 


tLA^ 
33,151 
34,119 
35,087. 
36,055. 
37,023. 
37,991. 
38,959. 
39,927. 
40,895. 
41,863 . 
42,831. 
43,799. 
44,767. 
45,735. 
46,703. 
47,671. 

a sa lary increase 
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STEP 
1 . 

2 . 

3 . 

4 . 

5 . 

6 . 

7 . 

8 . 

9 . 

.1 0 . 

I 1 . 
f 2 . 

I 3 . 

I 4 . 

L5 . 

16 . 

A)J - persons 
$ 2 , 442 . 00 . 


SCHEpOLE^A 


32,635 

33,593 

34,561 

35,529. 

36,497. 

37,465. 

38,433. 

39,401 . 

40,369. 

41,337. 

42,305. 

43,273. 

44,241. 

45,209. 

46,177. 

4 7,145. 


34,625 

35,593. 

36,561. 

37,529. 

38,497. 

39,465. 

40,433 . 

41,401. 

42,369. 

43,337. 

44,305. 

44,273. 

46,241. 

47,209. 

48,177. 


1S Guide shall receive 


faciaary increase 
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ACTIVITY 

ATHLETIC COORDINATOR 
BASKETBALL 
BASKETBALL ASST. 
CHEERLEADING 
CHEERLEADING ASST 
TRACK 

TRACK ASST. 

WRESTLING 
WRESTLING ASST. 

SOCCER 
SOCCER ASST. 

SOFTBALL 
SOFTBALL ASST. 


SCHEDU LE R 1994-I9q7 
EXTRA DUTY Pn giTTQMC! 

.EXPERT FMTP 
(3) 

1 , 100 . 

1,400 

1 , 200 , 

1 , 200 . 

1, 000 . 

1,200. 

1 , 000 . 
1,600. 
1,400. 
1,300. 
1 , 100 . 

1 , 200 . 
1 , 000 . 


(1) 

(2) 

900 . 

1,000. 

1,200. 

1,300 

1 , 000 . 

1 , 100 . 

1 ,000. 

1 , 100 . 

800 . 

900 . 

1,000. 

1 , 100 . 

800 . 

900 . 

1,400. 

1,500. 

1,200. 

1,300. 

1 , 100 . 

1,200. 

900 . 

1 ,000. 

1,000. 

1 , 100 . 

800 . 

900 . 


LEVEL 

(4) 

1 , 200 . 
1,500. 
1,300. 
1,300. 
1,100 . 
1,300. 
1,100 . 
1,700 . 
1,500. 
1,400. 
1 , 200 . 
1,300. 
1 , 100 . 


(5) 
1,250. 
1,550. 
1,350. 
1,350. 
1,150. 
1,350. 
1,150. 
1,750. 
1,550. 
1,450. 
1,250. 
1,350. 
1,150. 


( 6 ) 
1,300. 
1,600. 
1,400. 
1,400. 
1 , 200 . 
1,400 . 
1,200 . 
1,800 . 
1,600 . 
1,500 . 

1,300. 
1,400. 
1,200 . 


ZrZl'llVlTl (fldViSOr, t0 ASSlStMt ^ receive 

7- ing from 777 c 0 ;r 7:7 r sistant - 

s all receive credit on the guide for one e r to Head Coach (Advisor) 

1- For example, if an individual served 4 y7sT s eVerY ^ SSrVed PLUS 

be put on step 3 (4 divided by 2 plus D ! assistant, he/she shall 

the guide. Y PlUS 11 of the Head Coach (Advisor) line of 
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SCHEDULE C 1994-1997 


CO-CURRICULAR ACTIVITIES 


ACTIVITY_ EXPERIENCE LEVEL 



(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

A.V.A. 

800 . 

900 . 

1,000. 

1,100 . 

1,150. 

1,200. 

DRAMA 1 

, 000 . 

1,100. 

1,200. 

1,300 . 

1,350. 

1,400. 

DRAMA ASST. 

700 . 

800 . 

900 . 

1,000 . 

1,050. 

1, 100 . 

SOCCER (INTRAMURAL) 

600 . 

700 . 

800 . 

900 . 

950 . 

1,000. 

VOLLEYBALL (INTRAMURAL) 

600 . 

700 . 

800 . 

900 . 

950 . 

1,000. 

SAFETY PATROL 

450 . 

550 . 

650 . 

750 . 

800 . 

850 . 

SCHOOL LIT. MAGAZINE 

500 . 

600 . 

700 . 

800 . 

850 . 

900 . 

YEAR BOOK 

500 . 

600 . 

700 . 

800 . 

850 . 

900 . 

MUSIC CLUB 

600 . 

700 . 

800 . 

900 . 

950 . 

1,000 . 


Any individual moving from Head Coach (Advisor) to Assistant shall receive 
credit on the guide for each year of service as an assistant. 

Any individual moving from Assistant Coach (Advisor) to Head Coach (Advisor) 
shall receive credit on the guide for one year for every two years served PLUS 
1. For example, if an individual served 4 years as an assistant, he/she shall 
be put on step 3 (4 divided by 2 plus 1) of the Head Coach (Advisor) line of 
the guide. 




